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REVIEWER INSTRUCTIONS
Thank you for agreeing to review an article for us. We are so grateful for your time and expertise.

The IJCDS aims to publish cutting-edge interdisciplinary social science research that sheds
light on the intersections of structures of power with identity positions such as gender, race,
sexuality and ability. We take a profoundly critical perspective on the question of diversity; that
is, we are interested in activating a deep understanding of diversity as a tool for genuine social
change. Our work is not about the performative diversification of existing structures, but rather
emphasises radical insight into how power and privilege are made, sustained and undermined
by difference. We emphasise an African and decolonial approach to global scholarship. When
reviewing work submitted to us, please bear in mind this understanding of diversity.

We would appreciate it if you would consider the following questions/issues:

e Topic: Is this topic of the article relevant to our concerns? Will it be of interest to an
international audience?

e Argument: Does the article make a convincing, novel and relevant argument?

e |iterature: Does the article engage with an appropriate body of scholarly literature?

e Method: Please evaluate the methods/interpretations used by the authors. Do these
align with the overall argument and are they used appropriately?

e Structure: Is the article well-structured? Do its arguments flow in a way that makes
sense? Does it contain all the necessary elements of academic work?

o Writing: Is the writing clear and in an appropriate register?

e Accessibility: Has the article been produced with interdisciplinary readers in mind? Are
concepts and context properly explained?

Ethics policy:

All research published in the JCDS should take an ethical approach to fieldwork/ethnography,
including institutional ethics reviews where necessary. Authors should approach their topics
ethically, avoiding slurs, offensive language and negative stereotypes.

Al policy:

We do not support the use of Al in any way other than as a basic writing, grammar and
spellcheck tool. Al should never be used to generate ideas, design structures, find literature or
create arguments. As the technology does not currently exist to reliably detect Al usage, it is not
possible to properly police this, but please flag to the editors if you are concerned that an
article has misused Al.

Please submit reviews by email to rudo.mzite@wits.ac.za. If you have any more detailed
questions, please contact nicky.falkof@wits.ac.za.
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